
MERRILL AREA PUBLIC SCHOOLS TEACHER SALARY PLAN

The Merrill Area Public Schools Teacher Salary Plan was designed in the 2017-18 school year by the Teacher Salary

Committee, which was comprised of administrators, a Board member, and teaching staff. The salary plan was

collaboratively designed to achieve the goals of providing a competitive salary, address discrepancies in teacher pay,

and to promote retention of high quality employees.

Level Advancement

The salary plan allows for potential level advancement if an employee satisfies the Professional Development

requirements, as outlined in the attached document, and funds are available as determined by the District.

Master’s Degree

Teachers who obtain a Master’s Degree will be placed on the “MA” column of the salary plan at the onset of their

contract for the subsequent school year. The deadline for submitting proof of the Master’s Degree will be September

15th of that school year. Master’s Degrees must be in the teacher’s content area, or an education related field.

Programs include, but are not limited to, the following. If you do not see your program listed, please contact the

Director of Human Resources.

● Master of Arts in Teaching

● Master of Science for Professional Educators

● Master of Science in Educational Leadership

● Master of Arts in Educational Technology

● Master of Arts in Special Education

● Master of Arts in Inclusive Education

● Master of Arts in Language and Literacy / 316 or 317 Certification

National Board Certification

Teachers who obtain National Board Certification will be moved two steps on the salary plan at the onset of their

contract for the subsequent school year. The deadline for submitting proof of certification will be August 1st of that

school year.

Initial Salary Plan Placement for New Hires

An employee’s initial placement on the Salary Plan shall be at the sole discretion of the Board based upon the

recommendation of administration. Consideration of placement on the Salary Plan includes:

● Previous experience in area of hire

● Qualifications

● Labor market

Review of Salary Plan

The Salary Plan will be brought to the Board on an annual basis to determine what, if any, adjustments should be

made to the salary plan.



Annual MAPS Professional Development Requirements

The compensation guidelines specify criteria that must ALL be met in order to advance individual’s salaries. These

criteria are listed below:

1. Hold a Wisconsin DPI professional educator license (emergency licenses do not count)

2. Maintain professional development log

3. Engage in MAPS district and building staff development, MSI (Merrill School Improvement) days and any

other days or events when attendance is expected by your building principal.

4. Remain in good employee standing (i.e. not on a plan of improvement at any point during the current school

year or anticipated to be on one for the upcoming year)

5. Complete a Professional Practice Goal (PPG) and Student Learning Outcome (SLO)

6. The educator must have consistently attended professional development opportunities and MSI days

throughout the fiscal year as directed by the administration.

7. Participate in the MAPS New Teacher Mentoring program (new staff only)

8. Submit a documentation log (summative year only)

9. Achieve an “Effective” or “Distinguished” overall EE rating

10. Obtain an Effective or distinguished Standard 6 Professionalism EE rating

a. Demonstrate behavior consistent with legal, ethical, and professional standards

b. Contribute to the profession

c. Engage in professional growth that results in improved student learning outcomes (SLO)

Please refer questions regarding the document to the Human Resource Department.

2023-2024

* Any staff moving beyond the final step will receive a 2% salary increase.


